
If you have employees travelling internationally are
you really doing all you can to keep them safe?

With organised crime, terrorism, kidnappings and other incidents increasing
(in what we often thought of as safe regions), are you mitigating the risks?
Are you ready to manage a crisis? Do you understand your true exposure to
potential litigation?

Today the penalties under Statutory Law for not demonstrating adequate Duty of Care are high and combined
with Common Law liabilities, the serious fines, reputational damage and even jail terms for those failing to
adequately care for their employees turn so many incidents into major crisis situations damaging you or your
company reputation forever.

Our experts help you understand and manage the risks more effectively, helping you to develop best practice
procedures and systems to mitigate and manage risks. We tailor training programs specific to your sector, the
risks, your staff, the regions, and the operational activities of your business.

Training your staff is a proven way of building confidence managing risks and mitigating litigation. A briefing on
a region by our intelligence analysts, a one day program on travel security, a tailored intense practical program
on operating in hostile environments, managing crisis situations or dealing with the complications of managing
a kidnapping incident all adds significant value to your team, your risk management and your all important
approach to safety.

Training is delivered to those travelling, those managing risk, security and safety personnel and the
management team responsible for crisis management. All too often today’s approach to managing the risk is
through insurance alone and it is only when crisis strikes that we actually realise the limitations of such
policies.

Our crisis response teams support organisations through crisis situations, responding to you and working in
your sole interest not just mitigating an insurance underwriter’s exposure.

Can you afford not to take a closer look at how you keep your travelling staff safe?

Do you really understand the in-country risks?

Is the hotel you use likely to be targeted and is it safe?

What is your contingency plan for a kidnapping or do you just rely on insurance?
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Our experts are all sourced from specialist military, intelligence and or specialist security backgrounds, but also
have significant business expertise to help you balance the business requirements of your organisation with
safe and secure systems. Our services are strictly confidential and we carry out initial confidential assessments
without any further obligation.

Don’t leave it until the worst case scenario unfolds, instead turn to safe hands and our
international expertise in balancing risk management and security with effective business
operations.

Confidential Services Include

 Risk Analysis
 Policy and Systems Development
 Integrity Testing (systems)
 Integrity Testing (physical security)
 Country Intelligence
 Hotel/Accommodation/Office Risk Assessments and Audits
 Special in-country Advisors
 Crisis Response Support
 Kidnap & Ransom Consultants
 Tailored Training Programs
 Travel Safety & Security
 Operating in Hostile Environments
 Risk Management
 Intelligence Management
 Incident Management
 Crisis Management
 Kidnap & Ransom Management
 Extortion
 Hostile Questioning
 Hostage Survival
 Survival Skills Management
 Counter Surveillance

Contact us today in complete confidence so we can help you ensure you really are doing all you can and
mitigate the risks to you, your organisation and your employees effectively.

www.thecavellgroup.com ops@thecavellgroup.com
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